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Equality and Diversity Monitoring form 2025-2026

Please note that this information is used for monitoring purposes only and will not be used as part of the selection process. You are not obliged to answer any question on this form, but you are encouraged to do so. Please submit this to recruitment@lloydspr.com at the same time as you submit your application for pupillage. 


SUBJECT INFORMATION STATEMENT

Pursuant to our obligations under the Equality and Diversity Rules of the BSB Handbook, we must regularly review applications to become a member of our team. ‘Team is interpreted widely and means staff, barristers and pupils’. 

Such reviews include:

1. Collecting and analysing data broken down by race, disability and sex;
2. Investigating the reasons for any disparities in that data;
3. Taking appropriate remedial action where appropriate.

The purpose of this review is to enable us to check whether our fair recruitment and selection policies are being carried out and whether they are working properly. Without equality monitoring data, it is impossible to establish the nature or extent of any inequality, identify those areas where action is most needed, and whether measures aimed at reducing inequality are succeeding.


DATA PROTECTION & USE OF PERSONAL DATA

You are not obliged to answer any or all of the questions. However, providing this information will enable us to carry out the important task of ensuring fairness in our application processes. All data will be held securely and confidentially. The data provided is used for monitoring purposes only and plays no part in the selection process. 

Diversity data is reviewed by members of the Pupillage Committee. The review is only carried out once the selection process has been completed and successful/unsuccessful candidates have been informed of the outcome. To give sufficient time for the review and any investigation to be undertaken, diversity data for applications is retained for a period of up to 5 years.
If you use this document in Microsoft Word then you should be able to simply click the box that applies to you and a cross will appear in it. If you make an error simply click the box again and the cross will disappear.

Q1. Are you:	

Male..........................     ☐	Female..................  ☐

Q2. Is your gender identity the same gender as you were assigned at birth?

Yes.........................	☐      No..........................  ☐

Prefer not to say....   ☐

Q3. What is your sexual orientation?

Bisexual......................................  ☐

Gay Man..................................... ☐

Gay Woman/Lesbian................. ☐

Heterosexual/Straight................. ☐

Other.......................................... ☐

Q 4. Please indicate your ethnic group (tick one box only)

A. White

English/Welsh/Scottish/Northern Irish/British.............................. ☐

Irish......................................... ☐

Gypsy or Irish Traveller……………… ☐

Any Other White background, (please write in)  .................................................. ☐

B. Mixed/multiple ethnic groups

White & Black Caribbean.......... ☐

White & Black African...............  ☐

White & Asian............................  ☐

Any other Mixed/multiple ethnic background, write in ...................................................  ☐

C. Asian/Asian British

Asian Indian............................. ☐

Asian Pakistani......................... ☐

Asian Bangladeshi.................... ☐

Chinese................................... ☐

Any other Asian background, write in  ............................... ☐

D. Black/African/Caribbean/Black British

Black African........................... ☐

Black Caribbean...................... ☐

Any other Black background, write in  .............................. ☐

E. Other ethnic group

Arab........................................ 	 ☐

Any other ethnic group, write in  ....................................................... ☐

Q5. Do you consider yourself to have a disability as described in The Equality Act 2010?
“The Equality Act protects people with a disability who have ‘a physical or mental impairment, which has a substantial long-term adverse effect on [their] ability to carry out normal day-to-day activities’. Long term means 12 months or more.

Yes........ ☐	No........   ☐   

Q5a. If yes, please specify the nature of the disability

..................................................................................................................................................

I have read, understood and consent to the use of my data for the purposes set out in the subject information statement. [We will accept your typed name on this form if applying via email].

[bookmark: _Hlk503871120]	Signed....................................................................
	
      Dated.....................................................................
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